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—. EfEEIERRA SA8000:2026 SR, RFERIWHENIITIER, EXMLIHS
REBR, ERRAEBRRTIHARNAEENZO.

GoodWe has chosen to adopt a SA8000:2026 Management System, according to the same
Standard and to the current legislation, defining and realizing a Policy of Social
Responsibility that represents the core of all the activities performed by the workers of the
Organization.

—. BEEREASMMEN, BUTRAAMRESI:

GoodWe according to the company values, considers it a priority:

1. B* SA8000:2026 tRENFIBEERI, REEHPRINEXT TRIPNERMBESRE
2 (AR IARRY. #HRANES. KREEILERFAA, HREALZ—IHE RN
AAE) | UREREFRFZHERMEERTNIER;

Respect, in addition to all the requirements of the SA8000:2026 Standard, the national and
supranational laws on the protection of labor mentioned therein (ILO Conventions,
Universal Declaration of Human Rights, United Nations Convention on the Rights of the
Child, Convention on the Elimination of All Forms of Discrimination against Women...) the
National Collective Labor Contract and the principles of its Code of Ethics;

2. @I NAFHKE SA8000:2026 tRENRMNMABTURSFENER THITIERMY, HIRX
HERIERRE;

Ensure its commitment to Social Responsibility through the application and disclosure of
the principles and contents of the SA8000:2026 Standard and the continuous
improvement of the working conditions of its employees;

3. @I ER. R, FEREYTHE), REMBRINSS. MMEWHEBNLRE;
Act constantly for the involvement, motivation and development of the professionalism of
all staff, through training, information, awareness;

4 BN SEREAERINBREEXERM SA8000:2026 REMRITABIMMIENRE, UT

RMBFERFAE, EEATERH RSN LI T ERRATIAR,;
Activate a communication and dialogue system with all internal and external stakeholders
of GoodWe in relation to the SA8000:2026 Standard, in order to detect their needs and
expectations, disseminate the Company Policy and raise awareness on the issues of Social

Responsibility;
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BT T E M L E BT E R A RIS AR BB £0 S FIRMEF
g, REMEHKFDEXENEERE;
Improve the quality of life of the stakeholders of the community in which it is established
by taking into consideration, in the definition and implementation of its strategy, the
concept of sustainable development, the social, environmental and economic impacts
deriving from its activities;
6. EFEFMT(A MM ITE REEST SA8000:2026 trHEZEREVAIE, HEPRBRLE(E R ERAE
FE T A9t
Select and evaluate suppliers taking into account their commitment to comply with the
requirements of the SA8000:2026 Standard, excluding those that make use of or

encourage the use of child labor;

W RGBT E I Ak R IR &5 1R BE Pt HH B9 AE A ER IS BB R

Disclose the commitments undertaken and the results achieved through the preparation
and dissemination of the annual Sustainability Report.

8. XMAEFE . ANKIEAERLRE, BHSTEAAL S HKEE,
Take ultimate responsibility for decent work and human rights performance, and integrate

social responsibility into the company's strategy.

=, BHREEREREETRAEZRIEAE, ATUHSTEBRRIEDHENBIMEMTELN

FHEEHRMY — MBI (SPT) , AEREMRERNTNETER, HiRHFESGENE
i

Senior management, in accordance with its commitment to comply with the requirements
of the Standard, shall provide adequate resources to achieve the objectives identified in
the implementation of the social responsibility policy, and shall establish a Social
Performance Team (SPT) responsible for monitoring compliance with the content of the

Standard and proposing measures for continuous improvement.

M. EEESBRAEEREZRIERE:

GoodWe regulates, ensures and guarantees the implementation of the requirements of the
Standard in relation to:

1. LEFIREETIRIP Protection of Children and Young Workers
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BERBASEREL, "ET"BRIERHTES, IRFEASHEFR, IRFEXRMENR
BRIV FRIMVAR, U=EPRESFRNE, HIIFERSENITERAZERE. LI
HmZE Pk, HEFER TR IB G EEFEN,
GoodWe will not use child labor. The term "“child" refers to any employed person under the
age of 16, or under the age for completing compulsory education, or under the minimum
age for employment in the country, whichever is greatest. We support the use of
legitimate workplace apprenticeship, internship and other similar programs that comply
with all laws and regulations applicable to such programs.

2. M BHSEE X H M Freedom of Association and the Right to Collective

Bargaining

B ERAATNERBRFIGIRF]
Respect of the right to organize and bargain collectively
BRfHEASELERTEETISAR. TARKRIMALS,
GoodWe will not prevent its employees from electing trade union representatives, worker
representatives or joining trade unions.
Ik, TARKNEMIAEARASRIEM, SERFARBZEISH.
Trade union representatives, worker representatives and other workers' organizations shall
not be subject to discrimination, and collective bargaining shall be encouraged.

S EHRAFENIBEE, ERAIMME Free and Fair Recruitment, Employment and

Termination

FIEEEFHERRREHRFFH, FIEERBDNETNER TTERETRANSE.
It is forbidden to employ people against their wishes and to use any form of labor under
threat or punishment.
BERBAETRERIET58E, NAAESSRETX R IKIATT, HHRIEEIR
SIEMBENTH, AAWMMEE. FAENSRANFRT,
GoodWe treats all personnel with dignity and respect. GoodWe shall not engage in or
tolerate the use of corporal punishment, mental or physical coercion or verbal abuse of
personnel. No harsh or inhumane treatment is allowed.
FEOTAKEBIE, DAERTAMEA,
No recruitment fees, agency fees or disguised charges shall be collected from workers.

B, ERNEREEEAEEMRIESRER, TRMRTHA,
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Recruitment, employment and termination shall follow laws, regulations and due process.
4 (FERITIEY, FHEMMRIEF) Decent Hours, Wages and Benefits

SRIGAF T EARE T/ERE 891X F

Right to a fair wage and decent working hours

EETHESRARNET 48 Y,

Normal work should not exceed 48 hours per week.

BEfENEER TREEETIRONF, FRIE—MUETER RS MIINE)NITRDEED

REEE. EERAMNEIER ST VREIIRENER, MEABERIINERTE, MU

R —LEo RS EIEA.

GoodWe respects the right of personnel to a living wage and ensure that wages for a

normal work week, not including overtime, shall always meet at least legal or industry

minimum standards, or collective bargaining agreements (where applicable). Wages shall

be sufficient to meet the basic needs of personnel and to provide some discretionary

income.

5. 215 Freedom from Discrimination
B L [E TRIEFIAZ AR AR F
Right to equal pay for men and women and to non-discrimination
= | REVEAIR = B 1 TRMIRFIS R ATHOE, ERRAREURESAISIEE, 4
MEBNIFHINF,
It is forbidden to undertake any unfair practice which prejudices the right of equal pay for

men and women doing equal jobs. The right to equality of opportunity must be respected

in relation to recruitment and dismissal and with respect to promotion and training.

FRE. XA, B, Fil. RERBIFEASESERY, ZEETHER. Ke, X8 #®
. HE. EE. 43 (ER2RR. E3ARSERE) | REtStSHs. BE. %
&, Fik. ISRFAEMNER. BRKR. REXRIPRE. L. EATBREASN.
BEER. SEIRENTXRIER, UREMETS TIERENTXIHEL T E AR 89
M, SFEHFEILERE,

Throughout the full employment lifecycle, including recruitment, hiring, promotion,
remuneration, dismissal and training, it is forbidden to practice any form of discrimination,
including exclusion or preferential treatment, on the basis of race, colour, religion, caste,

descent, ethnicity, gender (including pregnancy status, gender identity and sexual

-4 -
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orientation), national origin or social origin, nationality, disability, age, trade union
membership or activities, marital status, family or caregiving responsibilities, political
opinion, military or veteran status, genetic information, diseases unrelated to the ability to
perform the job, or any other characteristic unrelated to the ability to work.

6. BRME L Health and Safety of Workers
TRZFREUERMEZ 2NF, SE8E. HIMOEEER.
The right to health and safety in the workplace, including physical, social and
psychological well-being.
EERRHEENTERFR, FaRETHEMEENRURESFIFIITRISE,

GoodWe provides a safe workplace, in particular with respect to the careful assessment

and management of risks and an appropriate training program.
BfRBEER—BRRZEAR, AREEXRITEHEIGETER.
GoodWe has appointed a Health and Safety Representative who is responsible for

supervising compliance with the provisions of the Risk Assessment.

7. B3Fh#R Privacy

BfEENNE. LEMERS TEERAXNTALE, RTEMIEERN, EERITAB
R, REAREM EATEM. EASBRERE, BUIEEMSRET,

GoodWe shall only collect, process and use personal data directly related to work, limited
to the original purpose of collection, respecting the personal autonomy of personnel, and
shall use such data on a limited basis for employment, promotion or dismissal decisions, in

a non-discriminatory manner.

BN T ABENNE. ok, ER. HPMNLERR: EH. 5% I%;, &IVEE,
REEHNZEUMNREY, XNEEESZENMBNERERT, BERTMIRFIRHERS
BRI E N,

GoodWe shall ensure that the collection, distribution, use, maintenance and disposal of
personal data are: accurate, effective and reliable; minimized in collection; provided with
appropriate security and confidentiality; retained only for the time required for the
specified legitimate purposes; respectful of personnel's intellectual property; and

considerate of the specific risks to vulnerable groups.

EEREERR TN TABBENRESER. BXEEREFRESNF (BIFHELE N REIERE
FERF)) BEHNIANSEBERE,
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GoodWe shall ensure that personnel have appropriate awareness of and communication
channels regarding the collection and use of their personal data, relevant policies and

procedures, and their own rights, including the right to refuse or restrict collection and use.

L. EERERMUTEE, UBRARRELSTADSENEEHREARTPSEIER. X
HEFN S :

The Board of Directors has put in place the following initiatives in order to ensure that
this POLICY is understood, implemented and supported at all levels within the company
and by all staff of GoodWe:

1. MBS SA8000:2026 tRAENHRIFEBTEARR,
Implementation of a Social Accountability Management System in compliance with the
SA8000:2026 Standard.

2. BRABRERNBEIAMERIES.
Display of a copy of this Policy for all staff to see.

3. ATHZIIIFN SA8000 FMIIS %,

Staff training and distribution of the SA8000 Manual.
4 EFEE SA8000 REHAMEPHER,

Preparation of an annual SA8000 Report and publication of the salient points from it.

7N EfERNR THETIEPEKRFENESNE, FiREERXMREMCHN T EMEBESE
RIFEEEFEA, BERR TREMFASBAXATESUTAREXRBRIFIEK:

It should be noted that the employees of GoodWe have an important role in pursuing

continuous quality improvements in their work and proposing instruments and ideas for

pursuing such quality improvements.

Employees of GoodWe and other stakeholders can lodge complaints or make suggestions
formally in the following ways:

1. AHSEMEAIRI Submission to the Social Performance Team

2. @i SA8000 T AfLZFEIR3Z Submission through the SA8000 Workers’ Representative

3. MEEREIRE ORI Submission to the channels for whistleblowing/ notification:

* phone: 0512-69582203

* email: GOODWE-Admin@goodwe.com

« XBAEIB Feishu Company Circle

« FHE{SF email:Sdxx@goodwe.com

Concerning the complaint on SA8000 issue, please contact with us:

-6 -
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XF SA8000 [aIREAVIERIHEIN, HARFEA]:
Organization 443 Contacts BXRA R

SGS Affiliate in China CNSSC.integrity@sgs.com
SGS EPEBKARAN

SGS SA8000 Accreditation office sa8000@sgs.com
SGS SA8000 IAIENAZE

SAAS contact information Lisa Bernstein Program Manager 27 &18
SAAS INTTERMEXARA T Fax f&H: +1-212-684-1515
E-mail HBFE:

LBernstein@saasaccreditation.org

SAI Contact Information Executive Director,

SAl fREZRSHEXRTTR SAl

9 East 37th Street, 10th Floor
New York, NY 10016

Tel: +1 (212) 684-1414

Email: info@sa-intl.org
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EREEARBERAE

BM: https://sustainability.goodwe.com/

BBFE: esg@goodwe.com

#odk: STHEBMHESHEKERR 93 5 (BRIFEKE)
BiE: 0512-62916050-9961

BEfERIAE ESG k& EfEE GOODWE ARS
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