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Business Ethics Policy
AN EERFTRER T AR R, BIThUHRRE, WeEEEE. EHATHEF, BERESARRS
BRAE (LITEIR 28" ) HIEFBER.
BAIRBERE: HRVERBMAZOEERER, MEERETIEASEICE, HEmllEE. Mz,
BER. FESRS:, WEMMTH "TRR" | BERTEENF, RESIEKENE, EEQTRE. RE
A, GFHRIAE, BIEIREEREE,
ABEREATEREBHRARDERATDREFAMBIRERNS . FAE, AERMNE. REH. AEEAED
FREWSEFIHFRE T BRI EFBIREK.
In response to the global sustainable development trend of the new energy industry and fulfill
corporate social responsibilities, GoodWe Technologies Co., Ltd. (hereinafter referred to as the
"Company") formulates this policy to standardize business management and maintain industry order.
We solemnly pledge to integrate business ethics into the core management system, strictly abide by
industry regulations and business ethics, eliminate commercial bribery, interest transfer, data fraud,
and unfair competition, and have a "zero - tolerance" attitude towards violations; respect the
legitimate rights of employees, protect the rights and interests of partners, create a fair, honest,
responsibility - sharing, inclusive and win - win environment, and contribute to the global energy
transformation.
This policy applies to GoodWe Technologies Co., Ltd. and its branches and subsidiaries included in
the consolidated financial statements. Suppliers, service providers, contractors, and other major

business partners are required to actively comply with this policy or equivalent policy requirements.

SRR SRS

Responsibility Governance and Liability Allocation

AT EHR-ESC I SERERS-ESC {UTR' MW=REILEHLEAER, BRBEENE.

The company has established a three - level business ethics governance system of "Board of Directors
- ESG Strategy and Management Committee - ESG Executive Level" to ensure the effective
implementation of policies.

EECARFEHBHIERERNFESEER, WEEEENBERANITSELER, FEEEEXRER
NERERELZE.

The board of directors is responsible for approving the business ethics policy and annual strategic
goals, supervising the management's implementation and enforcement of the policy, and reviewing
major business ethics issues and resource allocation plans.

EEE (CEO RpERIR) ARHIERIERFELRETL; WEBHIIRR, BRERIITHRIEXRRE,
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AESERIUREERSBNEHTTE.

The management (CEO and deputy general managers in charge) is responsible for formulating the
annual implementation plan for business ethics; coordinating cross - departmental resources to solve
major problems in policy implementation; and reporting business ethics performance and
improvement directions to the board of directors.

HtartiE ESG SREEER JRREFLBERRIEIE. BITSHE, EvmiafETmiEicni, FREIHS S5
AR EESEEZ, RIERESHERETHEEL.

The Supply Chain ESG Compliance Management Department is responsible for leading the
formulation, revision, and interpretation of policies; establishing a business ethics evaluation index
system and conducting performance evaluations; participating in the review of suppliers' business
ethics performance and providing evaluation opinions from the quality compliance dimension.
RWER WEABERHTER ), BB KARGERE, SEHNETHE. BN, SRS EE, )
RKWEIES ESC BIERFXE, MRESER ARKWIEMNE~mEMYE, IFERSEER. BIENSERY
RE[ARE,

As a policy - implementing department, the procurement department integrates sustainable
requirements into the entire procurement process; implements supplier screening, access,
assessment, and dynamic management; promotes the connection between procurement data and
the ESG management system to ensure information transparency; and is responsible for verifying the
compliance of suppliers' products and investigating quality problems caused by data falsification and
cutting corners.

HAHEETEIASREYR. CHSFATELRWERER, eflmmx. FEXASMF, HhEMEHNER
WBEREARYE, iR eS8,

The supply chain management department is responsible for implementing business ethics
requirements in logistics, warehousing and other aspects, and preventing interest transfer and
improper cooperation; assisting in collecting data on suppliers' compliance with business ethics; and
promoting the addition of compliance supervision functions to the supply chain collaboration
platform.

RS R R ERLEEERRNEARUS (NEERS IAEFR) | RBIBERIITRIEANG, B
XFF,

The legal department is responsible for handling legal disputes related to business ethics (such as
lawsuits arising from commercial bribery); identifying compliance risks in policy implementation and

providing legal support.
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Corruption and bribery

a. tvikig Core commitment

BANNRRRIHMHIFXNBEWEWEIEITH, ML TAFRE "TIR" TE, BNRSENRTITHE. ZH.
FWE. [, BEEAESTH, RECATRRALR. HERREE. 2RENERSFEEWVSRBIEMN
.

We firmly oppose any form of corruption and bribery and maintain a "zero-tolerance" attitude
towards such behaviors. Specifically, this includes but is not limited to improper acts such as offering
bribes, accepting bribes, extorting bribes, kickbacks, and commissions, ensuring compliance in all
business processes including photovoltaic inverter R & D, energy storage equipment production, and
global supply chain cooperation.

BURTHE, EHARRBUSKEWETUS, SEFHeERITI A (NMNERY. 8IINhizaES
]) , BARTXEXTAREMRIAR, EREFHLIREE

Strengthen employee education and conduct regular special training on anti-corruption and anti-
bribery. Combine with new energy industry cases (such as supply chain procurement and overseas
market expansion scenarios) to enhance employees' awareness of the harm of relevant behaviors and
strengthen their self-restraint ability.

BRRTS5RE, RIUAMERIE (NERRE. LLEE) , AERARMUGENRIPSSIS, RiER
BEREWE, HRDERENSLE,

Encourage employees to participate in supervision, establish an internal reporting mechanism (such
as a compliance hotline and online channels), provide necessary protection and support for whistle -
blowers, ensure the smooth operation of supervision channels, and guarantee the timely discovery

and handling of problems.

b. Zf5i%BE Case description

BMER: BINIEEFEEESEERERSROCAMEETRRNES(RRY, MR HFA FIEXAIE D
FASFEORRAEEN, ZRTIES, AS—HESERRLSELTEMEN], KEBIEEBHSRAK
RETE, $EHP T AEERR.

Compliance case: When a customer manager for the overseas market was discussing a cooperation
on the agency of photovoltaic energy storage inverters with an agent from a certain country, the
agent proposed to privately offer a share of local real estate to secure the exclusive agency right. The
employee immediately refused and reported the situation to the company's compliance department
at the first time. Eventually, cooperation was reached through normal business negotiations,

maintaining the company's compliant image.



GOODWE
@ & Rt

EMZEG: HAEREERR TRRIMAP TR OIS AR, EaIRHNERE "ERBEEH 5% RIRR"
ER, EEEHNEHRBRRARZMGE, MAEE R, BRRAEHTUN. T AEMMER, ERA
BRBMBER, ASIHZRTHTERLGIE, FRIESTEMNEIETE.

Violation case: When an employee in the Supply Chain Procurement Department was responsible for
the procurement of core chips for photovoltaic inverters, they actively asked the supplier for a "5%
rebate based on the procurement amount.” Subsequently, after the supplier met the rebate condition,
the employee gave priority to selecting its products and did not conduct price comparisons as
required. This behavior constitutes bribery and violates the company's anti - corruption policy. The
company has dismissed the employee in accordance with regulations and terminated cooperation

with the involved supplier.

c. B#F#8#R Target indicators

LL2023 FAEESF, RIRBMEREWEMIE]IBEZRE 100%, = 2030 FiF)IIFZEEE295%,
LL2023 SFAEES, HERIFERINEIERER: 8K 2 M TFERXZE. 15N TIFRRKRIGHRE, 100%
FRIPEIRAGE, HEITHIRE.

LL2023 FAEES, £ 2030 FLMNEEERR: FERBMEWENRG 08, fEaFs (AfthmE. (£
HE) SAHEZR100%, SXEER] (RWEE. BIIHinss) FEEMHEIT>2 IR,

Taking 2023 as the base year, the coverage rate of anti - corruption and anti - bribery compliance
training for employees has reached 100%. By 2030, the pass rate of the training assessment should
be >95%.

Taking 2023 as the base year, continuously maintain the implementation effect of the reporting
mechanism: accept reports within 2 working days, provide progress feedback within 15 working days,
protect the information of reporters 100%, and eliminate retaliation.

Taking 2023 as the base year, achieve the risk management and control goals by 2030: zero annual
corruption and bribery violation cases, 100% compliance screening rate for new cooperation partners
(including suppliers and agents), and at least 2 annual special audits for high - risk departments

(Procurement Department and Overseas Marketing Department).

FlEEHSE

Conflict of interest

a. #iEig Core commitment

RNEAEART. ERREFKERE, FRIEHEPRER, RECALZSRA. HERESE. K
HAHHEEFWSHNATESH.

The company promises all employees, customers, and partners that it will strictly regulate conflict-of-

interest management to ensure fairness and compliance in businesses such as photovoltaic inverter R
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& D, energy storage project cooperation, and global supply chain operations.

E2EENG, FERIAARSENSHATRRE UHRALME. ZERRR. RWREN) FEFAF], T
FRE. REKEWEEBRATSNERISNE.

Improve the management mechanism. Employees are strictly prohibited from using their position
advantages or company resources (such as technical data, customer resources, and procurement
decision-making power) for personal gain, and from transferring company secrets or business
opportunities to relatives or affiliated enterprises.

RHEMEEIE)ISIES|, SaFERTUZR (MENESIE. BIMIEREE)  BERTHEWSHE
SIAVBERITERER, RIFRIRAIEEZ M.

Provide targeted compliance training and guidance, combine with new energy industry scenarios
(such as supplier cooperation and overseas agent management), and supervise employees to actively
avoid interest associations in business and maintain fair and objective decision-making.

BRI KEKEERRE (& LRIRRESE. GMERNE) | WRIHREETEEE, REhEIEIEREETS
=, PreihsR)g.

Establish unobstructed channels for reporting interest relationships (such as online reporting systems
and communication with compliance officers), strictly keep employees' reported information

confidential, and promptly assist in formulating avoidance plans to prevent conflict risks.

b. Zf5iiBE Case description

BMEG: HiZERINERERIRTATSIENBIMERIIBAER, ZRITEEISZAERNFERESIER
HFKE, FHEEBRIIARARESMER JHRXEXR, FRISHAMESENEZINE, £BRS58X
R, BB PR,

Compliance case: The spouse of an employee in the marketing department works for an overseas
energy storage project agent that the company cooperates with. After receiving the demand for the
annual cooperation negotiation with this agent, the employee reported the related relationship to the
department head and the compliance department immediately, and applied for other colleagues to
handle the project. The employee did not participate in relevant decision-making throughout the
process, effectively avoiding conflicts of interest.

ERZRA: FARBBEEFA TR RE RN 15%1y, EAEHEASEEHIEGARRBR, K
BIRIZERER, RMAERAKITFHEPZEEESZHNEIFREE. RELTY, REHENNTISHEHETEAIR
RKWERE. WTAERANTPREEER, ASHSERIRGE, AEHMEIMERT.

Violation case: The head of the technical department privately holds 15% of the shares of a
photovoltaic inverter software supplier. When the company promoted the intelligent control software

upgrade project, he failed to declare his shareholding. Instead, he deliberately inflated the



GOODWE
@ & Rt

compatibility and stability scores of the supplier during the technical review, and finally pushed the
company to sign a million-level procurement contract with it. This behavior violates the conflict-of-
interest management policy. The company demoted him in accordance with regulations and

restarted the project tender.

c. B#F#8#R Target indicators

LA 2023 FREEF, FELRFZPREMZ)IBZE 100%; E 2030 FRTHIEXEKENRRE>98%,
LL2023 SEREES, BXBGER] (RWEB. £KAER. B/NLIZE8) BEEHRANGPREHE, BaE
100%; Z= 2030 FFEEFFERIEMSM 0 i,

Taking 2023 as the base year, the coverage rate of annual full - staff compliance training on conflicts
of interest is 100%; by 2030, the voluntary reporting rate of employees' interest associations should
be >98%.

Taking 2023 as the base year, high - risk departments (Procurement Department, Technology
Department, Overseas Market Department) shall conduct special investigations on conflicts of
interest annually, with a coverage rate of 100%; by 2030, the number of annual cases of violations of

conflict - of - interest regulations should be zero.

ZR1bikER
Money laundering prohibited

a. itvikig Core commitment

ANEFEEHETERRISESE (MX) NRGHREEEN, RREEHIR RS, PR
Tl REeRLSNEFE,

The company promises to fully comply with the anti-money laundering laws and regulations of the
country and the countries (regions) where its business covers, resolutely resist any form of money
laundering activities, and safeguard the capital safety of the new energy industry and the company's
reputation.

BUER (BBIMUIER. ABUMERMEER) SHNBSMREISHE, EUTENERER, WRETR
BE. BEKFRFEERET. TE.

Strengthen the identification and verification of the identities of customers (including overseas
agents and large-scale energy storage project customers) and suppliers, establish a comprehensive
information file, and ensure that information such as names, qualifications, and sources of funds is
true and complete.

EHRARRIRGHBESH), SEFERTIVAREERZTR WCRBERELEE. BINRERB
), RFARTIXEEAT AR, BEse, BEERIRSIRERE,

Conduct regular anti-money laundering education and training for employees. Combining with the
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large-value fund transaction scenarios in the new energy industry (such as settlement of photovoltaic
power station projects and payment for overseas equipment procurement), improve employees'
ability to identify and prevent money laundering activities, and strengthen their legal awareness and

professional ethics.

b. Ef5i%BE Case description

BMEG: RESEDEEEIMINEIY AT R ORISR, AT RENRITIKFAFRAR
MEBEWHRRBERA—E, BEREFKRIRES "MAER" | ZEEEMIRE, B TRS0hRN, EXX
B FERIRRIER. REMRRBEME, MATRERZT T, MEEIRIEHREK.,
Compliance case: When the procurement department was handling the procurement settlement of
the core components of photovoltaic inverters from an overseas supplier, it found that the name of
the account holder of the bank account provided by the supplier was inconsistent with the entity on
the business license, and the source of funds was marked as "personal loan". It immediately
suspended the payment process, initiated a second identity verification, and required the supplier to
provide supplementary materials such as proof of equity relationship and explanation of fund usage.
Payment could only be completed after confirming that there were no abnormalities, strictly
implementing anti - money laundering requirements.

EMZER: MEERTAEGEEREFNZE RHE. REL" BRIERXZN, KMxEFZRE 3-5
EXMBLHENATF,, XERLL "EBRLILER" BXEH, BERSAGREIAME (MRt £k

? ) . ZRIPARZMR, €FRE, MRRELIRENER], ERAEIRFHREER, QKRN ERE
RAGFHNREESRL.

Violation case: When handling multiple short-term "next-day deposit, next-day withdrawal" fund
transactions of an enterprise client, an employee in the Finance Department noticed that the client
transferred 3 - 5 large - sum funds to the company's account each month and then transferred them
out the next day under the pretext of "refund due to contract termination”, with the description of
the fund usage being vague (only marked as "current account funds"). Although the employee was
aware that the transaction frequency and amount were abnormal, he/she failed to report to the
compliance department as required, thus violating the company's anti - money laundering policy. The

company duly criticized the employee in public and deducted their quarterly performance bonus.

c. B#F#8#R Target indicators

LL2023 FAEESF, FRREEREIE)IBEEART, BER100%; = 2030 FRFAHEMRNM (U5
2B, RWER. BIMLSER) ASEEIS)IFRHIZE] 6 /M, EZEIEE 100%.

Taking 2023 as the base year, annual anti - money laundering compliance training covers all

employees, with a coverage rate of 100%. By 2030, the average annual training hours per person in
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anti - money laundering compliance positions (Finance Department, Purchasing Department,
Overseas Business Department) will reach 6 hours, and the passing rate of the assessment will be

100%.

ZRIERRIE
Fraud is prohibited

a. #tvikig Core commitment

NEVRESRIFMSE. AE. SHKERN, RRIEEEAFIRIIE T, BEMSEIE SR ~m
HUEHOFERE, RIEBCAYERSRA. EEMBSIE. £XMzEENERL.

The company promises to adhere to the business principles of honesty, fairness, and transparency,
and firmly resist any form of fraud, including financial fraud, contract fraud, product data fraud, etc.,
to ensure the compliance of R & D of photovoltaic inverters, cooperation in energy storage projects,
and global market operations.

MESTENRINEEERAR, SR T E™RIREMEEINGE (AR EIEZSE. RWSRH
%) SEENE, BREMEERESIAE,

Build a comprehensive anti - fraud management system, formulate strict internal control processes
(such as verification of R & D data and review of procurement contracts) and supervision mechanisms
according to the characteristics of the new energy industry to ensure that the information in the
whole process is real and traceable.

IBERTRIVFHESIHII, SETWERE NERFEHER. ARMIEER) | BRIV TAEIAR
EFPPERiR, BUEHSER

Strengthen employee education and training on anti-fraud. Combine industry cases (such as false
production capacity declarations and R & D data falsification) to enhance employees' awareness and

prevention ability of fraud and strengthen their sense of compliance responsibility.

b. Zf5i%BE Case description

BMEG: AR IRTEREAEERFINENREGER, RINEDSRME FTIE A IEFERE,
KSR, B—AHEEER JRRARENE LR, EEFREITNASEERE, FERIERELTENG
BRE, MERIVFERK,

Compliance case: When organizing the outdoor efficiency test data of photovoltaic inverters, an
employee in the R & D department found that there were deviations in some sample data under
high-temperature environments. Without concealing the problem, the employee reported it to the
department head and the compliance department immediately, and cooperated in conducting
supplementary tests and data calibration. Finally, a true and complete R & D report was submitted,

which met the anti - fraud requirements.
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EMEG: HESRIRTHARER ISR, RELIHIERIIBZFERREN, NERBREEEER
BTSSR, AEARFRBERGR, BEEF&ITEIEARMER. FEEFEREMIENAITE
HEME, ZITAERERE, ERATRIVFBCR.

Violation case: To meet the quarterly performance targets, an employee in the sales department
deliberately concealed the issue of battery life attenuation of the equipment in low-temperature
environments and exaggerated its annual power generation gain rate when promoting the
equipment to a customer of an industrial and commercial energy storage project, inducing the
customer to sign a procurement contract worth millions. Subsequently, the customer filed a claim
due to the substandard performance of the equipment. This behavior constitutes commercial fraud

and violates the company's anti-fraud policy.

c. B#F#8#R Target indicators

LA 2023 FAEEF, FERIIFSMBIBSZEART, BEER100%,; = 2030 FEVEANRALSFEE)IRT
KIAZ 6 /M\BF, EZETEE 100%,

Taking 2023 as the base year, the annual anti - fraud compliance training covers all employees with a
coverage rate of 100%. By 2030, the average annual training duration of fraud knowledge per person

will reach 6 hours, and the passing rate of the assessment will be 100%.

EERE
Information Security

a. #iEig Core commitment
NEREEVESERRLEEARR, SaeRTUEERS Y (WEFBNETEHE. ORARAK) | #
RMEERREBER. HENBMFITEEE BT,

The company promises to establish and improve an information security management system.
Considering the data characteristics of the new energy industry (such as the operation data of
customers' power stations and core R & D technologies), it ensures the full implementation of
information security policies, systems, and operating specifications.

FRRIPER (NBIE) | RIRAEREER, BEERME. HA. EXNEERERN, ERREL
ANEZROEE. HEEIMETR. EREFHREFEERTRE,

It strictly protects the confidential information of customers (such as power station owners),
employees, and the company, preventing information leakage, abuse, tampering, or illegal access. It
focuses on safeguarding information assets such as the core algorithms of photovoltaic inverters,
energy storage project plans, and global customer data.
BEREARTETERLEBRTERFE, MRBIREER, REXENF. MENZLCESHEE, HBIR
ERZeTIFERCEt.
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All employees are required to abide by information security policies and operating specifications.
From aspects such as personnel access management, system firewall protection, and data encryption

processing, it ensures the effective implementation of information security work.

b. Ef5i%BE Case description

BMEG: ITHNRTREENNTRORSS (SREIERSS. BERCERFRSS) HiTRREEM,
EKMEEREME SRR ESRREE, 24 /AT TIESE, FRAZISERIFRKSEZRREEIN
=), ERTHEFESRERRERE, BIrER2XK.

Compliance case: Employees in the IT department conduct quarterly vulnerability scans on the
company's core servers (including R & D data servers and customer operation and maintenance
system servers). After discovering a high-risk vulnerability in an energy storage project management
system, they complete patch repairs within 24 hours. They also organize special training on account
password security for each business department to standardize employees' data storage and system
operation processes, effectively preventing security risks.

EMZEG: HiZERIERA, FATEREATEROER (B HhIBLEER) KRS, TR
RINE. RLOTTRUMERERRR D RERUMWE, EUEMABIIER, NRRFUFLTE, ERZERRTR
RNEAEF, SHAEHRKETHITE, WTAMKRTEERIHE, BRATEBRREBER.

Violation case: Before leaving the company, an employee in the marketing department used work
permissions to copy trade secrets such as the contact information of the company's core customers
(e.g., overseas distributed power station operators), project quotations, and unpublished energy
storage solutions to a personal mobile hard drive. After joining a competing company, the employee
used this information to poach the original company's customers, causing the company to lose
orders worth over ten million. This behavior constitutes a serious information leak and violates the

company's information security policy.

c. BtF#8#R Target indicators

LL2023 FREES, IMERASR (WEFBINEHRS. MRIEEERS. USESR) RRiERER
BTFEEE 1X, SERMEENM<24 /N, EEZ100%.

Taking 2023 as the base year, the core information systems (such as the customer power station
operation and maintenance system, R & D data management system, and financial system) should be
scanned for vulnerabilities at least once a quarter. The repair time limit for high - risk vulnerabilities
should be < 24 hours, and the repair rate should be 100%.

LL2023 FAEES, AREREERZETIR)I, HIBER100%,; BHIFERLZEERER, RTERER
295%, REBEFTHEEEL.

Taking 2023 as the base year, conduct a special information security training for all employees, with a
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training coverage rate of 100%. After the training, organize a security awareness assessment. The
pass rate of employees should be > 95%. Those who fail need to retake the exam until they pass.

LA 2023 FREEF, £ 2030 F8FEEIAR 1 XMERLLEEARNEHIT, XRUVSEFSMOEBEE
100%, RINEHIAREZENGTHE 100%.,

Taking 2023 as the base year, conduct at least one internal audit of the information security
management system every year until 2030. The compliance inspection coverage rate of key business
systems should be 100%, and the completion rate of rectification for discovered compliance issues
should be 100%.

BEREFHSHEN

Policy Update and Review Mechanism

HAzsE ESG SMEIERIFEL, BERNFENBERNIIEREITEETE, REEEFRVWERESZSILR.

VA3 FA—EHE, B ESG EIREEREIESH. WEEPEFE), SEERKIENEN. EfREaMEREZMN. 1Tk

IHRRBRRATNEERE, NBRHTEEEITSRE, BUARFEEESHNEEN.

Led by the Supply Chain ESG Compliance Management Department, a comprehensive assessment of

policy implementation will be conducted in the fourth quarter of each year. After being reviewed by

the management, the results will be reported to the board of directors. With a three - year cycle, the

ESG Management Department, in collaboration with the Legal Department, the Internal Audit

Department and other departments, will comprehensively revise and improve the policies in light of

updates to national regulations, changes in international compliance requirements, development of

industry practices and adjustments to the company's strategy. The revised plan will come into effect

after being approved by the board of directors.

HIMAMERZ i, NEBERESENER:

The policy emergency update procedure shall be initiated when one of the following situations

occurs:

« BEXEREERINSEREMERKEERN,

. Significant changes occur in relevant national laws, regulations, or international compliance
requirements;

o REWSSEE. HNHEESHEREEE;

. Significant adjustments are made to the company's business scope or supply chain structure;

« REEXBVERKKNEYG, EEBCRRR,

. A major business ethics risk event occurs, exposing policy loopholes;

« EERIRHBERIEITENK,

. The board of directors requests a policy revision.
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S ERENARRMA M RERS 30 M ITIEERSEAITE, 90 NTIFARFERIETT S EF R,
BURRMEENE, ESG BEEERHE 30 NIIFANARNERRWERED IR OB EFRERE, iR
BXS D IEBRBRENR, )M RICRE B E.

The emergency update process shall complete the assessment within 30 working days after the
occurrence of the relevant triggering event, and formulate a revision plan and submit it for approval
within 90 working days.

After the policy is issued or updated, the ESG Management Department shall organize internal
procurement - related departments and core suppliers to conduct publicity and training within 30
working days to ensure that relevant parties fully understand the policy requirements. Training

materials and records shall be archived and retained.

ERiFZR NS

Appeal and reporting mechanism

AREATEVEBBRSSNEERENEIT, SRT. #HNERAEEXTT BT AH TEE,

EAENFERABEREUTAER, SREERRT:

To ensure the effective implementation of the company's management systems such as the business

ethics policy, employees, suppliers and stakeholders are encouraged to supervise violations. Report

any violations of this policy in business activities, including but not limited to:

« RTWZEH. HEBRMEEFRSR;

. Integrity issues such as employees accepting kickbacks and leaking tender information;

© FEMEEN. FINEES. BEFFIRREAE,

. There are unaddressed issues such as environmental violations, labor rights infringements, and
commercial fraud;

© BORHUTIIREPEEEASEE. SRR THHENEEFTA.

. There are acts such as favoritism and deliberately making things difficult for employees and
suppliers during policy implementation.

RNENRIZTTH. RENBRIFESEREE, BXEEEATEN. MBI IFROAKEEEVENT:

The company has established diversified and confidential channels for complaints and reports, and

the relevant information is announced on the company's official website, supplier portal, and

prominent locations in the office area:

BIFEIRERMRFE: GOODWE-Inform@goodwe.com

Dedicated email for complaints and reports: GOODWE-Inform@goodwe.com

IR ERAEIE: 0512-62396791

Dedicated phone for complaints and reports: 0512 - 62396791


mailto:GOODWE-Inform@goodwe.com
mailto:GOODWE-Inform@goodwe.com
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REFEYBRIFERARTITERE, WRBFERZEARLEIGFIIEXT, SR RGE R T IAH
IE, FXIBXRFEAFITNLIE,

The company strictly prohibits retaliation against complainants and reporters. For relevant parties
who have been treated unfairly due to complaints and reports, after verification, corrections will be
made in accordance with laws and regulations, and relevant responsible persons will be seriously

dealt with.

HERY

Punishment

MNTFERAEWERBERANTAH, AEHERER TR ERNA T ERGETE:

For acts that violate this business ethics policy, the company will take the following disciplinary
measures according to the severity of the circumstances:

MTFRETERRAENTH, AEBEFIEEALLEEHEEES, ASSHENEHRARIE.

For minor violations, the company will give the person involved an oral or written warning and order
them to make corrections within a specified time limit.

MNTF R PRERNENTH, AEERERTUEAELFR, FEHaFRELS.

For more serious violations, the company will, depending on the circumstances, impose disciplinary
actions such as demotion, salary reduction or suspension on the person involved.
MNTFRETFERENTH, AERBKESSEARRSHEE.

For serious violations, the company will terminate the labor contract with the person involved in
accordance with the law.

EEMTHERABIEMEFIRE, AEENERBRFEABEENAILFTRE.

If the violation causes economic losses to the company, the company has the right to require the
relevant responsible person to compensate for the corresponding economic losses.
EEMTHEMIBERZEIN, AORBERBEXRERNRIFEABZEEIRLE,

If the violation has violated national laws and regulations, the company will directly transfer the
relevant clues and the person involved to the judicial authorities for handling.
RNEELEREEITA, BERERAT. AE. AFNEREN, LEETEPSFTH ITEESE AR SH
i, MRRBAEERGE. &, REIFANSGENG.

When dealing with all violations, the company will strictly follow the principles of fairness, impartiality
and openness. During the handling process, the company will fully listen to the statements and
defenses of the person involved to ensure that the final handling result is legal and compliant and to

protect the legitimate rights and interests of the person involved.
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FEEREATNME, B 2023 £9 B 7 BREH.
This policy has been approved by the company and will take effect on September 7, 2023.

0

Min Huang

EEKREGE

Chairman of the Board of Directors and President
HER: 2023986 H

Date: 2023/9/6
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Bidk:  (FALEBBERRIED)

B EBERRIED
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